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This research aims at the analysis of the influence of the aspecs of the performance
appraisal that covers its frequency of taking the performance appraisal, the process of comducting 1
the appraisal, the criteria of the appraisal, and also the influence of the appraisers toward the %
result of the appraisal itself and the influence of the result of appraisal soward the effort of
developing the career of the employee.

and 1-test were used through simple

Based on the result of the regression analysis, the findings
process, the criteria of the appraisal and the appraisers simultame cantly influence the
performance appraisal, with the contribution of 56,9%. (2) the rac: process, the criteria
of the appraisal and the appraisers partially signicantly influemce the st appraisal, and
each independent variable mentined above gives contribution se #he Smemdent variable |8 74%
13,03%, 3,65%, and 17,81%. The result of the research pe Pr— of the
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Dalam era globalisasi ekonomi yang ¢ “ri
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kemampuan, pengetahuan dan ketramsi
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